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Ysgol Gymraeg Llundain is committed to safeguarding children in its care. The school provides a safe environment for children and young people to learn while also identifying those pupils who are suffering or likely to suffer significant harm. The school takes appropriate action to ensure that children are kept safe in school.

To meet this objective the school adopts these procedures to:

· Prevent unsuitable people working with children by following Safer Recruitment practices

· Ensure that all staff have had briefings / training about  safeguarding and abuse as part of their induction

· Ensure that all staff are familiar with the Child Protection policy and procedures, Equal Opportunity policy, Whistleblowing policy and Code of Behaviour.

· Ensure that the school encourages people to raise concerns about children and that allegations are taken seriously and dealt with appropriately.
Safer Recruitment procedures.

· Statements about safeguarding , CRB checks and  E.O. in all adverts
· All application packs to include details about the school, post and responsibilities, Person Specification and Job description, terms and conditions specific to the post, Application form, details of interviews,

(time, date, number on panel, lesson observation) 

· Referees will be contacted in writing prior to the short listing

· Candidates will be asked to bring evidence of identity, qualifications, professional status, eligibility to work in UK, CRB information

· There will be at least 2 members on the interview panel – one of whom  having undertaken Safer Recruitment training

· All candidates will be asked the same questions and their answers will be recorded.

· Posts will be offered subject to CRB, Health checks and references.
· Details of CRB, identity, health, UK residence and qualifications recorded in a Central Register

· All new employees will have induction training and will be assigned a mentor.

· All employees will receive training in Child Protection, Physical restraint and the school’s Code of Behaviour.
· Safeguarding and protecting children is seen as core to the school and is discussed openly so that everyone is aware of their responsibility .

This policy will be reviewed annually – next review January 2015
Other documentation
· Application Form for Staff / Ffurflen Gais  Athrawon
· Medical Questionnaire 
· Pre appointment Check list

· Procedures for appointing teaching staff

