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Principles and Aims 
We welcome our duty under the Education and Inspections Act 2006 to promote opportunity between disabled people and others and our general duty under Disability Discrimination Act 2005. We recognise that these duties are essential for achieving the outcomes of ‘Rights to Action’ (Wales), ‘Every Child Matters’ (England), and that they reflect international human right standards as expressed in the UN Convention on the Rights of the Child, the UN Convention on the Rights of People with Disabilities, and the Human Rights Act 1998

The school, when carrying out its function, will have due regard to:

· Eliminate unlawful discrimination and disability related harassment

· Promote positive attitudes towards disabled people

· Encourage disabled people’s participation 

 The governing body, in planning to increase access to education for disabled pupils will:
· Increase the extent to which disabled pupils can participate in the school curriculum

· Working in partnership with HCC ( Ealing  authority)   develop  the environment of the school to increase the extent to which disabled pupils can take advantage of education  and associated services

· Improve the delivery to disabled pupils of information which is provided in writing for pupils who are not disabled.

Roles and Responsibilities

The governing body will ensure that the school complies with legislation, and that this policy and its related procedures and strategies are implemented. It will:

· Operate safer recruitment

· Encourage appointees to indicate at Induction as to whether they consider themselves disabled

· Make every effort when employees become disabled to ensure they stay in employment

· Ensure the needs of disabled governors are met, and that disabled people are encouraged to participate on the school board

· Report on the disability scheme annually 

· Review and revise the scheme every three years
 (next review February 2013* brought forward to August 2012)
The head will:

· Involve disabled pupils, staff and parents in developing provision for those with disabilities

· Provide guidelines and training for staff on good practice when working  with children with disabilities, seeking advice from other professionals if necessary

· Monitor pupil achievement by disability

· Collect information on disability with regards to pupils and staff and use to improve provision

· Give disabled pupils access to opportunities to participate in a range of activities, both in and outside of school hours

· Monitor bullying and harassment of disabled pupils and feed back information to staff so it can be addressed with classes through circle time and in assemblies

· Strive to make the school environment as accessible and welcoming as possible to disabled people

· Encourage disabled parents/carers to participate in their child’s education

· Take appropriate steps to meet disabled people’s needs even if this requires more favourable treatment

· Interview all applicants with a disability who meet the minimum requirements for a job vacancy and consider them on their ability
· Encourage appointees to indicate at Induction as to whether they consider themselves disabled.

All staff will:

· Encourage disabled pupils to participate in school life,

· Actively challenge stereotypes in terms of disability in the classroom and the playground

· Ensure disabled pupils’ voices are heard

· Ensure that positive attitudes to disabled pupils are promoted.

All pupils will:

· Respect all children and adults irrespective of disability

All parents and carers will:

· Inform the school of their child’s needs and adjustments that may be needed

· Inform the school if they themselves have a disability and what adjustments can be made for them

· Foster positive attitudes to those with disabilities

Training

All staff and governors will receive training on the disability and equality scheme and their responsibilities under it.  Pupils will be given an overview as appropriate
Breach of the policy

Breaches of this policy will be dealt with in the same ways that breaches of other school policies are dealt with, as determined by the headteacher and governing body.

Monitoring and evaluation

The school will use feedback from staff, pupils and parents for assessing the impact of the current scheme. This scheme is linked with the Accessibility Plan which provides short, medium and long term targets to support current and future pupils with physical and sensory disabilities.

The Governing Body will review the policy annually and evaluate and amend the scheme as needed every three years.
Three Year Accessibility Plan 
January 2016 – 2019
(includes Access Plan requirements)

The Equality Act 2010 replaced all existing equality legislation, including the Disability Discrimination Act.
Definition of disability: It is defined by the Equality Act 2010 as a person who has a physical or mental impairment where the impairment has a substantial and long-term adverse effect on their ability to perform normal day to day activities.

Key Objectives and purpose of the plan
· Increasing the extent to which disabled pupils can participate in the curriculum

· Working in partnership HCC, improve and maintain access to the physical environment  by enabling disabled pupils and visitors to take better advantage of education, benefits, facilities and services provided 
· Improve the delivery of written information to pupils .
The plan ... operates alongside the school's SEND policy, Medical Needs, Equality Policy and Health and Safety Policy.
Principles

1. Not to discriminate against a person in the arrangements it makes for deciding who is offered admission, or the terms on which it offers admission or by not admitting someone with a disability

2. That the school has a duty to make reasonable adjustments  which includes education and other services

a. Behaviour and discipline

b. Assemblies

c. School trips, school exchanges

d. Sport, music, drama

e. After-school clubs

f. Leisure activities

3. The School is responsible for publishing and reviewing the Accessibility Plan

	Ysgol Gymraeg Llundain    -     Accessibility Plan 2016-19

	          Aim   

 Increase access to the curriculum for pupils with a disability
	 Strategy
	Outcome   
	Responsibility
	Time-frame
	Achievement

	Training for teachers on differentiating the curriculum-inline with QFT- Sen policy
	Undertake an audit of staff training requirements 
	All teachers are able to more fully meet the curriculum requirements of disabled children’s needs 
	Inclusion Teacher
	 Annual 
	Increase in access to the curriculum 

	Audit of pupil  and staff needs and  offer training to meet those needs. 
	Review the specific needs for pupils living with a disability, in terms of basic daily living skills, relationships and future aspirations. 
	Teachers are aware of the relevant issues equality of access to life- preparation through learning. 
	All staff/Inclusion Team 
	Annual
	Increase in access to all school activities for all disabled pupils 

	All out-of-school activities are planned to ensure, where reasonable, the participation of pupils 
	Review all out-of-school provision to ensure compliance with legislation eg Conduct risk Assessment
	All out-of-school activities will be conducted in an inclusive environment 
	Admin. 
	 Dec 2016
	Increase in access to all school activities for all disabled pupils 

	Classrooms are organised to promote the participation and independence of all pupils 
	Review and implement a preferred layout of furniture and equipment to support the learning process in individual class bases 
	Lessons start on time without the need to make adjustments to accommodate the needs of individual pupils 
	Teaching Staff and Inclusion Team 
	Start of school year.
	Increase in access to the National Curriculum 

	Ysgol Gymraeg Llundain  -  Accessibility Plan 2016-19 ( Cont’d)

	      Aim   

Improve and maintain access to the physical environment
	 Strategy
	Outcome   
	Responsibility
	Time-frame
	Achievement

	
	 Playground development:

- a fenced area,

- shade canopy

- grass section all

 -weather surface 

- seated area 
	Create a safe and secure playground:

opportunities for outdoor learning


	Ealing Authority /HCC
	To be completed by Summer 2016
	A  safe  environment, accessible to all to play and  explore.

	
	 Ealing HCC development-Lift planned

1st floor toilets refurbished 
	Easy  of access

closer to classrooms, 

same  floor level
	 Ealing Authority/HCC
	Within  next 5yrs

To be completed by Summer 2016
	 Improved access/ more efficient toileting facilities.

	
	Sink in Class1 
	-running hot and cold water –fresh  drinking water 
	Ealing Authority/HCC
	To be completed by Summer term 2016
	Improved facility  in class.  

Access to fresh water for all children within class. 

	Ysgol Gymraeg Llundain -  Accessibility Plan 2016 -19 ( Cont’d)

	      Aim    

   Improve the delivery of written information to pupils


	 Strategy
	Outcome   
	Responsibility
	Time-frame
	Achievement

	Availability of written material in alternative formats when specifically requested. 
	 Liaise with LEA  re-services available for converting written information into alternative formats. 


	The school will be able to provide written information in different formats when requested for individual purposes 
	Admin./ Inclusion team 
	ongoing 
	Delivery of information to disabled pupils improved 

	Review documentation with a view of ensuring accessibility for pupils with visual impairment and hearing impairment
	-Get advice on alternative formats and use of IT software to produce customized materials 

- Prepare  Braille signage ( if required)

- Purchase hearing loop ( if required)

-Blinds in corridor to reduce glare
	All school information adapted to meet needs for all who request it .
	Admin./ Inclusion team 

HCC/ Ealing


	ongoing 

 Blinds by Summer 2016
	Delivery of school information to pupils & parents with visual difficulties improved. 

	Brochures, school newsletters and other information for parents in alternative formats when specifically requested. 
	Review all current school publications and promote the availability in different formats when specifically requested 
	All school information available for all who request it. 
	Admin/ Inclusion team 
	ongoing 
	Delivery of school information to parents and the local community improved 


The named contact for this policy is_____________________________

Review date__________________________________________________
